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1.​ Preamble 

 

1.1.​ Introduction 

Bhblasted S.r.l. Benefit Corporation" (hereinafter the Company) is a benefit 

corporation operating in the technology and digital sectors. The Company supports 

and assists businesses in their growth, particularly in the areas of digital 

marketing, digital communication, and performance advertising. It is also active in 

the research and development of advanced e-commerce solutions and in the 

production of just-in-time and custom-made clothing. 

 

 

1.2.​ Corporate ethics 

Ethics, understood as a deep reflection on the right conduct to follow in everyday 

life, becomes corporate ethics when such reflection is reflected in the economic 

and social choices made within the business activity. Defining corporate ethics is 

the starting point for creating a truly shared corporate culture, with the aim of 

cultivating the critical spirit necessary to understand what is right to do and what 

is not, and why it is right or not to do it. 

 

1.3.​ The Code of Ethics 

 

 

The Code of Ethics (hereinafter the Code) is the document that encapsulates the 

core moral principles of reference that the Company, as a legal entity operating in 

the market, adopts in order to better define its ethical and social responsibility. 

The Code is an integral part of the organization, management, and control model 

adopted by the Company pursuant to Article 6 of Legislative Decree 231/01. 

In this sense, the primary purpose of this document is to: 

a.​ Identify and formalize the values and principles that must guide the actions 

of the Company and its members, both at the executive and subordinate 

levels, as well as its external relations with suppliers and stakeholders; 
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a.​ Formalize the commitment to pursue conduct that is upright and always 

inspired by honorability, fairness, and transparency, and to ensure that 

actions remain within the bounds of legality and common sense; 

b.​ Protect the interests of investors and stakeholders; 

c.​ Preserve the Company’s reputational value. 

The Company is committed to widely disseminating this Code through its dedicated 

channels. 

 

 

1.4.​ Recipients of the Code 

The recipients of the Code of Ethics are all Company Representatives, without 

exception, as well as all those who, directly or indirectly, on a permanent or 

temporary basis, establish relationships or connections with the Company and 

operate to pursue its objectives: 

a.​ Members of corporate governing bodies; 

b.​ Employees (both fixed-term and permanent); 

c.​ Project-based collaborators; 

d.​ Internal or external consultants; 

e.​ Suppliers of goods and/or services; 

f.​ Clients and partners; 

g.​ Any other individual who may act in the name and on behalf of the 

Company, either directly or indirectly, permanently or temporarily, or who 

establishes relationships with the Company and works toward achieving its 

goals. 

The Code of Ethics also applies to the activities and the same categories of 

individuals within subsidiaries in Italy and abroad. 

All these parties are required to act in accordance with the general principles of 

this Code, which is considered a fundamental element in pursuing an ethically 

responsible business model. 

Compliance with the provisions of the Code is an essential part of the contractual 

obligations of all employees, pursuant to Article 2104 of the Italian Civil Code. 
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1.5.​ Controlled companies 

The Company participates as sole shareholder in the following companies: 

–​ Printsquad S.r.l. Cf/P.Iva 09384841210 - participation equal to 100% of the 

share capital; 

–​ Bhbroke S.r.l. Cf/P.Iva 08466841213 - participation equal to 100% of the 

share capital. 

This code of ethics is also intended to be adopted by the aforementioned controlled 

companies and their stakeholders. 

 

2.​Values 

 

2.1.​ Ethical and social principles 

The recipients of the Code of Ethics must be aware of the ethical significance of 

their actions and must pursue the Company's objectives and profit in compliance 

with the law, ethical and moral principles, and the contents of the Code. 

 

2.1.1.​Transparency 

Transparency is a core value for the Company. Information communicated 

externally, as well as internal company information, must be truthful, accurate, 

and, as specifically required, complete. 

 

2.1.2.​Non-discrimination 

The Company does not tolerate any form of discrimination based on sex and sexual 

orientation, nationality, skin color, religion, personal and political opinions, age, 

health, and the economic conditions of its counterparts, including its suppliers. 

 

2.1.3.​Loyalty 

The Company considers loyalty a fundamental principle and therefore undertakes 

not to exploit situations of ignorance or incapacity (even if temporary). It also 

commits to ensuring that, in ongoing relationships, no one acting on its behalf 

takes 
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advantage of contractual gaps or unforeseen circumstances to exploit the 

counterpart's position of dependence or vulnerability. Moreover, the Company is 

committed to safeguarding the principle of fair competition and therefore refrains 

from engaging in unfair or comparable practices. 

 

2.1.4.​Fairness, integrity, and legality 

In carrying out its activities, the Company adheres to the principles of fairness, 

integrity, and legality. This means that in the course of business (including 

interactions with employees, business partners, customers, and suppliers), the 

Company respects individual rights, including those related to privacy and equal 

opportunities, as well as all applicable laws aimed at safeguarding the personal 

dignity of individuals professionally engaged with the Company, whether under an 

employment relationship or as independent collaborators. 

 

 

2.1.5.​Honesty 

Honesty is the fundamental principle guiding all of the Company’s activities and 

initiatives, and it represents an essential value in organizational management. 

Relationships with stakeholders, at all levels, must be based on fairness, 

collaboration, loyalty, and mutual respect. Under no circumstances can the pursuit 

of the Company’s interests justify dishonest conduct. 

 

2.1.6.​Professionalism 

 

Each individual carries out their work and duties with diligence, efficiency, and 

integrity, making the best use of available tools and time, and taking responsibility 

for fulfilling their tasks. 

The Company promotes compliance with all applicable laws and regulations in the 

national territory and in the countries where it operates. 

Bhblasted S.r.l. Società Benefit, within the limits allowed by the nature of its 

business, supports the professional growth and development of its employees in 

order to enhance each individual's skill set. 
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. 

 

2.1.7.​Children’s rights 

The Company condemns child labor in all its forms, respects the rights of minors, 

and strictly prohibits any involvement or complicity in such practices within its 

operations. 

 

 

2.1.8.​Physical and moral integrity 

The Company protects the physical and moral integrity of its employees, both by 

providing suitable working environments and conditions that respect individual 

dignity, and through initiatives aimed at preventing intimidation behaviors (e.g., 

mobbing, stalking). Bhblasted S.r.l. Benefit Corporation does not tolerate any 

conduct intended to coerce individuals into acting against their will, the law, or 

the Code of Ethics. The Company is committed to promoting and safeguarding 

equality, equal opportunities, and respect for diversity in all its forms, ensuring a 

work environment where every individual is valued, included, and free from any 

form of discrimination. Each employee has the right to report any unfair or 

unequal treatment regarding their working conditions to their supervisor or the 

appropriate management, without fear of retaliation or disadvantage resulting 

from such complaints. 

 

2.1.9.​Integration 

The Company supports the integration of persons with disabilities into the 

workplace and their opportunity to work in an environment that is suitable for 

them. 

 

 

2.1.10.​ Freedom of opinion and expression 

 

Every employee of the Company is free to hold their own political beliefs and to 

engage in political activities, with the duty to clarify that their opinions are 

strictly personal and not expressed in their capacity as a Company collaborator. 

 Bhblasted S.r.L Società Benefit — Nola (NA) 80035, via Boscofangone zona Asi, Lotto c8 
 ​ ​ ​ ​ ​ people-operations@bhblasted.com 
 
 

mailto:people-operations@bhblasted.com


 

All forms of political activities and propaganda are prohibited within the 

workplace; it is forbidden to use company databases, information, archives, or any 

other company property to carry out political propaganda or to solicit or give 

voting instructions to suppliers and clients. 

It is absolutely prohibited to provide Company funds to political parties or 

individual politicians, or to comply with recommendations and/or requests for 

favors from politicians. 

 

 

 

2.1.11.​ Trade union rights 

The Company recognizes the fundamental right of all its employees to join trade 

unions of their choice freely. Collaborators will neither be advantaged nor 

disadvantaged because of their membership in workers’ unions. 

 

 

2.2.​ Quality 

 

The Company’s primary goal is the highest possible satisfaction and protection of 

its clients. With this in mind, the Company’s activities are guided by the principle 

of quality, understood essentially as the goal of fully satisfying the user, while 

paying attention to requests that may contribute to improving the quality of the 

services provided. 

The Company is committed to ensuring the achievement of the required quality 

and safety standards and to periodically monitoring the quality of the service 

delivered to users. 

In compliance with its procedures and guidelines, the Company adopts measures to 

ensure, in every area of work, the maintenance of effectiveness standards, the 

quality of the work/service offered, and efficiency, to guarantee 

cost-effectiveness objectives. Every person, both internal and external to the 

organization, must guarantee commitment and professional rigor to provide, 

within their capabilities, a performance of excellence. 
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2.3.​ Protection of Labour 

 

Bhblasted S.r.l. Società Benefit rejects all forms of labor exploitation and refrains 

from any relationships with intermediaries suspected of recruiting workers by 

taking advantage of their state of need. Personnel are employed in accordance 

with applicable regulations; no form of irregular work or employment of personnel 

without a valid residence permit is tolerated. 

Working hours, holidays, remuneration, insurance and social security treatments, 

and any benefits applied to employees comply with the provisions of applicable 

laws and national collective labor agreements (CCNL). 

Personnel selection is carried out based on the company’s needs and the alignment 

of candidates’ profiles with the requirements, as well as the absence of legal 

conditions incompatible with employment by a company that also operates in 

public contracts, and in clear conflict with company policies. 

The Company does not pursue clientelism during the selection and hiring phases 

and avoids using employment as a tool for favoritism, nepotism, corruption, or 

extortion. 

Candidates must be selected and evaluated objectively based on their professional 

skills and personal characteristics, regardless of whether the application is 

submitted by a company employee. Applications from relatives of employees will 

be considered in the same manner as unsolicited applications. 

Workplace safety and the physical well-being of employees are priorities for the 

Company. 

The Company is committed to formalizing a Safety Management System compliant 

with the most widely recognized international standards. The Company’s activities 

must be carried out in full compliance with health and safety prevention 

regulations, 
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aiming to improve workplace health and safety conditions and prevent crimes 

committed in violation of health and safety laws. 

The Company requires identical behavior from all employees, collaborators, 

contractors, and subcontractors operating for, on behalf of, or at the Company’s 

premises. Consequently, Bhblasted S.r.l. Società Benefit prohibits possession, 

consumption, purchase, sale, attempted sale, distribution, and/or production of 

illegal substances in the workplace, including controlled drugs without 

prescription, as well as the abuse or illicit use of alcohol, illegal substances, and 

prescription medications during activities performed for the Company, whether on 

or off Company premises. 

 

 

 

 

 

2.4.​ Sustainability and Environmental Protection 

The Company is committed to the safeguarding and protection of the environment. 

Furthermore, it strives to improve working conditions at the locations where its 

personnel carry out their activities. 

The Company undertakes to formalize an Environmental Management System 

aimed at adopting measures to prevent hazards to people and the environment, 

minimize environmental impacts, contain and reduce pollutant emissions and 

waste production, and properly manage and dispose of waste. 

The Company’s processes and activities must comply with internal policies and 

legal provisions regarding environmental protection, as well as workplace safety, 

health protection, and fire prevention/ 
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3.​Compliance with the Code 

 

3.1.​ Mandatory nature 

 

The contents of the Code are binding for the “Recipients”; compliance is required 

from all those who, in any capacity, cooperate in carrying out the Company’s 

activities. 

Each Recipient is required to adhere to the provisions of the Code and to align 

their behaviors and actions with the principles, rules, and prescriptions expressed 

therein, as failure to comply constitutes a violation of the Model. 

Bhblasted S.r.l. Società Benefit will sanction behaviors that are inconsistent or 

non-compliant with the values and principles of the Code, reserving the broadest 

protection of its interests depending on the severity of the infractions committed, 

in accordance with legal provisions, the Company’s disciplinary system, and, 

concerning its consultants, agents, representatives, business partners, clients, and 

suppliers, acting with measures deemed appropriate, including but not limited to 

immediate contract termination, claims for damages, and/or indemnity requests. 

The Company commits to promoting awareness and respect for the Code of Ethics 

at every organizational level, to monitoring compliance with the Code through 

appropriate supervisory structures, and, as stated, to sanctioning violations in 

accordance with applicable laws and collective labor agreements (CCNL). 

 

 

 

3.2.​ Dissemination 

 

It is the Company’s absolute commitment to share, disseminate, and enforce at 

every level the rules and behavioral principles set forth in this Code. 

No one should ever assume they can ignore the Code’s provisions on the grounds 

that doing so would be in the Company’s interest. 
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No one within the Company has the authority to give orders or directives that 

violate this Code. 

The CEO or the structure designated by him: 

 

a.​ ensures the widest possible dissemination of the Code among corporate 

bodies, managers, and workers (employees and collaborators), providing 

the necessary interpretative support for the provisions contained therein; 

 

b.​ prepares communication and training programs aimed at 

improving knowledge and implementation of the Code; 

 

c.​ participates in defining criteria and procedures intended to reduce the risk 

of Code violations, collaborating with the competent functions; 

 

d.​ carries out necessary checks regarding any reports of Code violations, also 

to enable competent functions to apply the required sanctions; 

 

e.​ monitors the status of the Code’s application within the Company. 

 

3.3.​ Supervision 

 

Each collaborator or employee is required to promptly report to their immediate 

supervisor, who in turn must inform the Supervisory Body, or alternatively report 

directly to the Supervisory Body: 

a.​ any violations of this Code; 

b.​ any requests to violate the same, regardless of who makes such requests. 

 

The handling of reports will follow the procedures specified in the Company’s 

Organization and Management Model pursuant to Legislative Decree 231/01, in the 

section concerning the regulations of the Supervisory Body. This section includes 

measures to ensure the anonymity of the whistleblower and to protect them from 

any discrimination or retaliation, in accordance with the provisions of Legislative 

Decree 24/2023. 
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4.​Conduct guides 

 

 

4.1.​ Legislative Decree 231/01 

The following specifications stem from the nature of the Code of Ethics as an 

integral element of the general control environment, defined and formally 

articulated pursuant to Legislative Decree 231/01. 

 

4.2.​Duties of employees 

 

All personnel, both internal and external, must guide their conduct according to 

their skills and responsibilities towards achieving the company’s mission and 

objectives, aiming to provide a positive contribution to the community, respecting 

the ecosystem, and fostering continuous innovation in processes. 

Employees and collaborators are required to align their behavior with the 

principles of integrity, fairness, transparency, diligence, and responsibility, as 

outlined in this Code of Ethics. 

Daily actions must comply with applicable laws, internal procedures, and the 

professional standards of the organization. 

Each member of personnel represents the company in external relations and is 

therefore called to act in a manner that protects the company’s image, assets, and 

reputation. 

 

 

 

4.2.1.​Delegations and responsibilities 

The correct assignment of delegations and the conscious assumption of 

responsibilities are fundamental principles for the proper functioning of the 

company’s activities. Delegations must be formalized and consistent with the 

professional skills of the person entrusted, to ensure an effective and responsible 

distribution of tasks. 

Each employee is required to perform their duties within the limits conferred and 

in alignment with the company’s objectives, taking full responsibility for the 

quality and correctness of their work. 
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Managers, in particular, must ensure that the organization of activities under their 

supervision complies with laws and ethical values, promoting a corporate culture 

based on individual responsibility and cooperation. 

 

4.2.2.​Obligations of function managers toward the Code of Ethics 

Function managers play a fundamental role in disseminating the principles 

contained in the Code of Ethics and ensuring their concrete application within 

their respective organizational units. It is their responsibility to promote behaviors 

consistent with the company’s values, serving as role models for their 

collaborators and fostering a climate of mutual respect and integrity. 

They must also ensure that the Code is effectively known and understood by 

personnel, monitoring its correct implementation and promptly addressing any 

non-compliant behaviors. 

In the event of possible violations, it is their responsibility to activate appropriate 

reporting procedures and cooperate with the bodies tasked with verifying the 

facts. 

 

4.2.3.​Obligations​ employees​ toward​ the​ Code​ of​ Ethics​ and​ company 

documentation 

Adherence to the Code of Ethics is mandatory for every employee, regardless of 

their role within the company. Each worker is required to be familiar with the 

contents of the Code, to apply its principles in their daily activities, and to stay 

regularly informed about any updates or amendments. 

Furthermore, employees must comply with internal procedures and regulations, 

consult and respect company documentation relevant to their operational area, 

and participate in any training activities organized by the company, where 

applicable. 

Failure to fulfill these obligations may constitute a disciplinary violation, with 

consequences as outlined in the employment contract and applicable regulations. 

 

4.2.4.​Protection of company assets 

 

Company assets, understood in the broadest sense, include both tangible goods 
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(such as plants, equipment, devices, and infrastructure) and intangible assets 

(such 
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as know-how, data, patents, reputation, and business relationships). All employees 

are required to carefully safeguard these resources, use them properly and 

exclusively for business purposes, and avoid waste, damage, misappropriation, or 

improper use. 

Any behavior that may compromise the integrity, value, or availability of company 

assets is considered a violation of the duties set forth in this Code and will be 

subject to sanctions as provided by internal and external regulations. 

 

4.2.5.​Confidential information about third parties 

In the course of their duties, personnel may come into possession of confidential 

information concerning third parties, such as clients, suppliers, business partners, 

or institutions. Such information, which may include sensitive, economic, or 

strategic data,must be handled with the utmost confidentiality and in full 

compliance with current privacy and personal data protection regulations. 

The disclosure or use of this information for purposes unrelated to professional 

activities, or in any way that could cause harm or disadvantage to the individuals 

or entities concerned, is strictly prohibited. 

Respect for confidentiality is not only a contractual obligation but also a moral 

duty toward the company and its stakeholders. 

 

4.2.6.​Use of company assets 

The assets provided by the company, whether IT tools, vehicles, company phones, 

materials, or digital resources, must be used in accordance with company purposes 

and internal regulations. Their use must comply with safety regulations, IT 

policies, and operational guidelines. 

Use for personal purposes or for reasons unrelated to work is prohibited unless 

explicitly authorized. Likewise, any use that could compromise the integrity, 

functionality, or security of the assets is forbidden. 

The company reserves the right to monitor the use of company resources, in 

compliance with applicable laws, to ensure their proper management. 
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4.3.​ Rapporti con la P.A. 

The undertaking of commitments with Local, National, EU, and International 

Public Institutions is reserved exclusively for the functions specifically designated 

and authorized for this purpose. For this reason, it is appropriate to collect and 

retain documentation summarizing the ways in which the Company has come into 

contact with these Institutions. All relationships with Local, National, 

International, or EU Institutions must be limited solely to forms of communication 

aimed at explaining the Company’s activities, responding to informal requests or 

acts of parliamentary scrutiny (such as questions or interpellations), or in any case 

expressing the Company’s position on relevant issues. 

It is strictly forbidden to: 

a.​ consider or propose employment and/or business opportunities that may 

personally benefit Public Administration employees; 

b.​ offer or in any way provide gifts, gratuities, or other forms of benefits; 

c.​ solicit or obtain confidential information.. 

 

4.4.​Conflict of interest 

To ensure maximum transparency, the Company and its employees commit to 

avoiding any situation of conflict of interest with employees of any Authority and 

their family members. Any Company Representative who believes they are in a 

situation where their personal interests, whether on their own behalf or on behalf 

of third parties, conflict with the interests of the Company must refrain from 

carrying out the activity in question and must immediately report the situation, as 

appropriate, to their direct supervisor, the CEO, the Board of Auditors, and/or the 

Supervisory Body/Ethics Committee, without prejudice to the specific provisions of 

the Civil Code. In particular, Company Representatives and other persons or 

entities with the ability to objectively influence the Company’s decisions must 

strictly avoid using, even implicitly, their position to influence decisions in their 

favor or in favor of relatives, friends, or acquaintances for purely personal 

purposes, whatever their nature. 
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4.5.​Gifts 

 

Company Representatives must not accept gifts or other benefits related to their 

professional activities, even during holidays, unless they are of modest value. 

Any Company Representative who directly or indirectly receives offers or requests 

for gifts or benefits exceeding the reference threshold must obtain authorization 

from the department head or their immediate superior (if an employee) and must 

notify the Supervisory Body. 

Company Representatives must not request, for themselves or others, nor accept, 

gifts or other benefits from a subordinate or their relatives. 

Similarly, employees must not offer gifts or other benefits to a superior, or to their 

relatives or cohabitants, except for customary gifts of modest value. 

In all cases, Company Representatives must refrain from practices that are not 

permitted by law, commercial customs, or the codes of ethics of the companies or 

entities with which they have professional relationships. 

 

 

 

5.​Implementation Mechanisms and Entry into Force 

 

This Code of Ethics constitutes an integral part of the company's internal 

regulatory system and is binding, without exception, on all individuals operating 

on behalf of the organization, at any level and under any type of contractual 

arrangement. 

Compliance with the Code is an essential requirement for the quality of both 

internal and external relationships, as well as for the company's credibility within 

the social and business context in which it operates. 

The effective implementation of the Code requires a structured and continuous 

monitoring system, aimed at ensuring compliance and promptly identifying any 

critical issues. 

To this end, the company undertakes to establish oversight mechanisms that are 

proportionate and consistent with its organizational structure, while also 

promoting awareness and a sense of ethical responsibility among all involved 
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parties. 
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The Code enters into force on the date of its approval by the competent governing 

body and is binding from that moment on for all recipients. 

 

5.1.​ Controls and audits 

 

The company carries out control activities aimed at ensuring compliance with the 

principles contained in this Code of Ethics. These controls, which may be 

conducted on a regular or extraordinary basis, are performed by designated 

internal or external individuals or bodies and must be carried out with respect for 

the confidentiality, dignity, and rights of the individuals involved. 

The audits may concern individual conduct, business processes, operational 

documentation, or information systems, where it becomes necessary to verify 

adherence to ethical standards or to prevent unlawful or irregular behavior. 

The control activities are not punitive in nature but are instead preventive and 

corrective, aimed at reinforcing a culture of responsibility within the organization. 

Should instances of non-compliance emerge, the company reserves the right to 

adopt the most appropriate corrective measures, including training, organizational 

changes, or disciplinary actions, depending on the seriousness of the situation. 

 

5.2.​ Supervision of the implementation of the Code of Ethics 

 

Oversight of the implementation of the Code of Ethics is entrusted to a specifically 

designated internal body, which may coincide with the Supervisory Body 

(Organismo di Vigilanza) established under the organizational model pursuant to 

Legislative Decree 231/2001, or with another structure identified by the company 

according to its organizational setup. 

This body is responsible for monitoring the actual application of the Code, 

collecting and analyzing any reports of non-compliant behavior, and proposing 

updates and improvements in response to regulatory developments and internal 

changes. It operates with full autonomy and independence, ensuring impartiality 

in the handling of reports and safeguarding the confidentiality of the parties 

involved. 

 Bhblasted S.r.L Società Benefit — Nola (NA) 80035, via Boscofangone zona Asi, Lotto c8 
 ​ ​ ​ ​ ​ people-operations@bhblasted.com 
 
 

mailto:people-operations@bhblasted.com


 

The designated body is also tasked with promoting awareness of the Code through 

information campaigns, awareness-raising initiatives, and regular training 

activities aimed at employees and collaborators. 

 

6.​Final provisions 

These concluding provisions are intended to ensure the regulatory consistency of 

the Code of Ethics and to govern cases of conflict, updates, or revisions of the 

document. The adoption and subsequent management of the Code do not exhaust 

the company's ethical commitment but instead serve as a constant point of 

reference, one to be integrated and strengthened through the ongoing evolution of 

behaviors and organizational practices. 

 

6.1.​ Conflicts with the Code of Ethics 

 

In the event of discrepancies between the provisions of the Code of Ethics and 

those contained in other internal documents, regulations, or company procedures, 

the more restrictive ethical standard shall prevail, unless otherwise formally 

stated. In cases of interpretative doubt or conflict between principles, it is the 

responsibility of the employee or collaborator to refer the matter to the body 

responsible for overseeing the Code, which shall provide an official clarification 

and, if necessary, propose adjustments to the relevant rules. 

The company undertakes to ensure that all activities comply with the principles of 

the Code by establishing a clear procedure for reporting and resolving any 

inconsistencies. 

 

6.2.​ Approval and amendment process 

 

This Code of Ethics is adopted through formal approval by the company’s 

administrative body. Any amendments, additions, or updates are also decided by 

the same body, including upon proposals from the supervisory body or other 

entities with control and management functions. 
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Each revision of the Code must be promptly communicated to all personnel and 

made available through the company’s official channels. In the case of significant 

updates, the company may organize specific training or informational activities 

aimed at ensuring full understanding and proper implementation of the new 

provisions. 
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